
We are looking for qualified applicants to 

join our awesome team of officers, 

detectives, support staff, dispatch and 

administrators.   

Our police department services a city of 

approximately 29,000 people.  We have 

our own dispatch center, investigations 

division, traffic division, school resource 

officers, D.A.R.E. officer, community 

policing, swat team and narcotics agent 

assignments.   

For officers that are just starting out as 

Police Officer I, there are great 

competitive benefits and salary.  We are 

also accepting lateral transfers for those 

experienced officers looking at moving 

on to another department.   

We are also hiring for a special functions 

officer to handle incoming calls in the 

office and other citizen contacts.  

 

 

S u m m a r y  o f  S e r v i c e s  

Phone: 801-525-2806/525-2800 
Fax:   : 801-525-2860 

Clearfield City Municipal Building 
55 South State Street 
Clearfield UT 84015 

C l e a r f i e l d  C i t y  
Applications being accepted at the Clearfield City Municipal Build-

ing, or applications can be found on our website at 
www.clearfieldcity.org 

Clearfield City Police 

WE WANT YOU! 
Apply Now! 

 
Continuous Recruitment 

Currently 3 positions 
available 

 
Starting Salary: 
$16.71 per hour 
 
Must be L.E.O Certi-
fied. 
  
Also hiring for Special 
Functions Officer 

Our Mission Statement 
To provide professional law enforcement 
services that will enhance the quality of life 
for all citizens who live in or visit our 
community. 

Excellent Benefits 
●Competitive wages 
●Health and Dental insurance 
●12 paid holidays 
●Vacation/Sick Leave 
●Educational assistance 
●Discounted aquatic center membership 
●Department weight room 
●Opportunities for advancement 
●Specialized assignments: SWAT, Metro 

Narcotics, School Resource Officers 
●New AR-15’s for each officer 
●Dept. issued Glock Model 22 
• Night Differential Pay 
• Special Skills pay for Spanish 



Patrol Division 

A. 18 patrol officers divided into three crews 

B. Shifts-three shifts available: days, swings and 
graveyard shift-8 hour shifts 

 °Shift rotation is every four months-   
  corresponding with school 

 °Officers stay on same crew for one year. 

 °Sergeants and corporals make up shift 
  command on each shift. 

Investigations Division 

A. Eight detectives assigned to various specialized 
assignments. 

 °Property crimes, sex offenses, 
 robberies and frauds 

 °Two school resource officers and a 
 D.A.R.E. officer 

 °One detective assigned to metro 
 narcotics 

B. A Sergeant and Corporal make up command for 
division. 

C. Evidence Technician 

Traffic Division  

A.    Three officers assigned for three shifts. 

 °Under the command of patrol 
 lieutenant. 

Administration                         Records Division 

A. Chief of Police               A.  2 Records Technicians 

B. Assistant Chief             B.  1 Special Functions 

C. Patrol Lieutenant                

D. Executive Secretary 

Specialized Assignments 

A. SWAT (two officers assigned) Davis County Swat 
Team 

B. Metro Narcotics  

Divisions and Assignments What Should I Expect? 
Candidates who are accepted after the application 
process, which includes a typing test of 30 wpm. will 
be notified by Human Resources of the next step to 
being hired as a full time police officer or special 
functions officer. The testing process is as follows: 
1. Complete Written Testing 
2. Oral Interview 
3. Background Investigation 
4. Polygraph 
5. Psychological Test 
6. Medical/physical 
7. Drug Test 
Note: No mandatory Physical fitness test 
If hired, you will be subjected to a minimum of nine 
weeks for a field training program.  Lateral transfers 
can be shorter dependant upon your experience.  You 
will start as a Police Officer I, which is an entry level 
position, straight out of the police academy, at 
$16.71/hour-if no prior experience. After a six-month 
probation period, your starting wage will increase 3%. 

If you are starting with police experience from 
another department, your hourly wage will be 
determined by the human resources department.  
Years of experience and/or college education from an 
accredited institution will also be considered. 

We are also hiring for a special functions officer to 
handle incoming calls in the office, citizen contacts 
and records entry.  

 

If you have any questions , please call the Police     
Department at (801) 525-2740/525-2806. 

Phone: 801-525-2806/525-2800 
Fax:   : 801-525-2860 
Website: www.clearfieldcity.org 


